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Introduction 

Lake Forest College is a residential liberal arts college serving undergraduate and graduate students. The campus is located in 

the suburban town of Lake Forest, Illinois, a half mile from Lake Michigan and 30 miles north of downtown Chicago. Lake Forest 

College currently serves nearly 1,600 undergraduates. Founded in 1857, Lake Forest College has a long tradition of academic 

excellence. Select here to learn more about our campus. 

Lake Forest College does not discriminate on the basis of sex or other protected characteristics, and strives to provide a living, 

learning, and working environment that is free from discrimination, harassment, and sexual misconduct.  Lake Forest College’s 

Policy on Sexual Discrimination and Misconduct prohibits sexual misconduct, including sexual assault, dating violence, domestic 

violence, and stalking. The College’s Sexual Misconduct Complaint Resolution Procedures set forth the process the College 

uses to respond to and adjudicate complaints of sexual misconduct involving members of its community.  Pursuant to these 

procedures, the College handles complaints of sexual misconduct promptly and equitably, with respect for all parties involved. 

While there are other protections that our campus champions and support regarding sex and gender discrimination, the purpose 

of this report is to adhere to the State statute enacted by the Illinois Attorney General Office. The Illinois Preventing Sexual 

Violence in Higher Education Act, (“The Act”) was enacted November 2017 and is required and due annually on November 1 to 

attest our efforts around sexual violence are being carried out accordingly. Data compiled from former Title IX coordinator’s data 

and fall 2019 information. Lake Forest College has compiled the following annual compliance report reflecting training and 

prevention initiatives from January 1, 2019 through December 31, 2019.   

¶ Section A of this report includes information about and links to the College’s sexual misconduct policy and procedures 

and the College’s notification guide on rights, options, and resources for individuals experiencing sexual misconduct.   

¶ Section B provides information about the awareness and prevention programming and training the College provided to 

students and employees in 2019.   

¶ Section C describe the 

/about-us


/Users/lmcghee/Desktop/2018-2019-rvLM--sexual-discrimination-and-misconduct.html
/live/files/campus-guide-to-sexual-misconduct-policies-and.pdf
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Section B 

Campus Awareness, Training, and Education 

This section represents the sexual misconduct prevention programming, including primary prevention training and ongoing 

awareness and campaigns, sponsored or participated in at the College during the 2019 calendar year. The College also trains 

employees who receive and respond to complaints or provide resolution, or who may refer or provide services to campus 

community members. Lake Forest College continues to provide awareness campaigns and programs for students, faculty, and 

staff, intended to prevent sexual violence, raise awareness, and provide information about rights, resources, reporting acts of 

sexual misconduct and domestic violence, dating violence and stalking. 

Name of Program Date Held Location Audience Program Content Number of 
Participants/ 

Attendees 

Training Format: On-demand third party vendor    

EverFi 
Haven/Preventing 
Sexual Assault On-line 
Student Sexual 
Misconduct Prevention 
Training 

On demand training 
with deadline dates 

E-learning  All students were 
expected to 
complete courses: 
Returning 
students -Fall  

Prevention of stalking, 
domestic/dating 
violence, stalking 
sexual assault; 
elements of consent; 
bystander behaviors; 
and College Policies 
and Resources  

 

491 

EverFi 
Haven/Preventing 
Sexual Assault On-line 
Student Sexual 
Misconduct Prevention 
Training 

On-demand training 
with deadline dates 

E-learning Transfer Students-
Spring 

Prevention of stalking, 
domestic/dating 
violence, stalking 
sexual assault; 
elements of consent; 
bystander behaviors  

 

20 

EverFi 
Haven/Preventing 
Sexual Assault On-line 
Student Sexual 
Misconduct Prevention 
Training 

On-demand training 
with deadline dates 

E-learning First year students 
and Transfer 
Students-Fall 

Module covers 
prevention of sexual 
violence and policies 
regarding sexual 
misconduct and 
reporting  

 

492 

EverFi Staff/Faculty 
Sexual Misconduct 
Prevention Training 
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Name of Program Date Held Location Audience Program Content Number of 

Participants/ 
Attendees 

Training for Parkhurst 

Food Service staff 

January 11, 2019 Hotchkiss 
Hall 

Parkhurst food 
service staff  

Title IX Coordinator 
presented on College 
sexual misconduct 
policies, resources, 
and danger zone 
behaviors for food 
service staff. 

Approximately 70 

Presentation and Panel 
Discussion on 
Proposed Title IX 
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zones, office updates 
and national events.  

Athletic Council March 18, 2019 Library Student athletic 
team 
representatives 
attended 

Title IX Coordinator 
presented overview of 
Title IX office 
functions, resources, 
how reports are 
handled, pointers for 
student leaders, and 
office updates. 

Approximately 25 

Training for Sexual 
Misconduct Appeal 
Board, Investigators, 
and Sanctioning 
Officials  

March 21, 2019 Buchanan 
Hall 

Staff and faculty 
attended, 
including 
representatives 
from Health and 
Wellness and 
Public Safety 

Demaris Lorta from A 
Safe Place presented 
training on 
dating/domestic 
violence, including 
myths, statistics, 
orders of protection, 
and resources. 

Approximately 15 

Panel on the #MeToo 
Movement and the 
Politics of Transnational 
Activism (sponsored by 
UMOJA) 

March. 28, 2019 Calvin 
Durand 

Students, staff, 
and faculty 
attended 

Panel discussion 
about #Me Too 
phenomenon as 
experienced by 
African American 
women, women in 
Latin America, Africa, 
Asia, and the Middle 
East. 

Approximately 60 

“The Hunting Ground” 
movie screening and 
discussion 

March 29, 2019 
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Reporting, Response, and Resolution 

The sections below explain how students, faculty, staff, and third parties may make reports of sexual misconduct to the College, 

how the College responds to sexual misconduct reports, and how the College investigates and resolves complaints of sexual 

misconduct. 

Reporting Sexual Misconduct 

All staff and faculty at the College, with the exception of the staff in the Health and Wellness Center, are “responsible employees” 

for purposes of reporting sexual misconduct.  Responsible employees are required to 



Lake Forest College Report for 
Illinois Preventing Sexual Violence in Higher Education Act 
 

 Lake Forest College                                                                                                                                                                                           Section C - Page 12 

The College does not automatically contact law enforcement when it receives a report of sexual misconduct.  Rather, consistent 

with federal and state law, the College makes complainants aware of their right to contact law enforcement, and facilitates a 

referral when requested.  

¶ Complainant Requests Not to Proceed 

When individuals report sexual misconduct but do not consent to the disclosure of their names, and/or do not disclose 

information about the alleged perpetrators, the College’s ability to respond to the complaints may be limited.  In most cases, the 

College can honor an individual’s request that a formal resolution process not be conducted. The college policy provides 

additional information regarding complainant’s request not to proceed with the campus administrative process. 

Resolution 

¶ Informal Resolution 

In appropriate situations, the College works to resolve informally complaints of sexual misconduct by taking action designed to 
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Section D 

Reports of Sexual Misconduct 

The diagrams below provide data in the format requested by the State of Illinois.  Please read the footnotes and text 

accompanying each diagram for important context and an explanation of the data. Section C above provides a description of the 

College’s processes for handling reports of sexual misconduct. 

Diagram 1 

Diagram 1 indicates the number of reports during the 2019 calendar year of sexual violence, dating violence, domestic violence, 

and stalking incidents involving students that are received by: 1) the Title IX Coordinator and responsible employees; and by 2) 

confidential advisors and anonymous confidential resources. The data include second-hand reports made to the College about 

possible sexual misconduct experienced by students and deemed a report by the standards of this State report.  

The College’s Health and Wellness Center is the College’s on-campus confidential resource that provides students with health 

and counseling services. Three Counselors in the Health and Wellness Center serve as trained confidential advisors as required 

under the Act. They provide survivors of sexual misconduct with emergency and ongoing support. The other counseling staff 

serve as anonymous confidential sources and will share any services provided. The Health and Wellness Center provides the 

Title IX Coordinator with aggregate data on the number of sexual violence, domestic violence, dating violence, and stalking 

reports made confidentially to the Center but does not share information on the identity of the parties or specifics of incidents 

reported confidentially. In addition, external confidential anonymous resources provided aggregate number for services provided 

as well.  

This Report uses the definition of sexual violence provided in the Act, and, since other violations are not defined in the Act, uses 

the definitions of dating violence, domestic violence, and stalking provided in the College’s Policy on Sexual Discrimination and 

Sexual Misconduct. Reports of sexual harassment or sexual exploitation that do not also qualify as sexual violence, dating 

violence, domestic violence, and stalking, as well as reports of sexual misconduct occurring to non-students, may also violate the 

may may 

/about/ourcampus/safety/report.php
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2019 Reports Received 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Diagram 1 only reflect reports received that meet the state report or Clery definition; there are not individual diagrams for confidential or anonymous platforms 

 

 

 

1 There were 28 reports of sexual violence, dating violence, domestic violence, or stalking, collectively, alleged to have occurred to students (by students, 

employees, or third parties) within the College’s Clery geography or at an unknown location that may have been in the Clery geography received by the 

College’s Title IX Coordinator and responsible employees in 2019. Note: some reports allege both sexual violence and dating violence. 

 

The number of reports listed here differs from the numbers traditionally reported in the College’s Annual Security and Fire Safety Report (ASR) due to the 
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Diagram 2 (a-d) 

This diagram indicates the number of reports of possible sexual misconduct occurring to students (by students, employees, or 

third parties): 1) in which the complainant requested not to proceed with the formal resolution process; 2) that the College 

investigated (including preliminary inquiries); 3) that were referred to law enforcement; 4) in which informal resolution was used; 

and 5) that were adjudicated through formal resolution. Section C above provides a description of the College’s processes for 

handling reports of sexual misconduct. 

Responses to Student Reports Made to the Title IX Coordinator or Responsible Employees  

 

(*See page 17 for Diagrams 2(a-d); Some complainants elected to start the adjudication process but then withdrew the complaint, another case the respondent le ft prior to resolution. 
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Outcomes of Student Cases Against Students Following Formal Resolution 

Diagram 3  

The following diagrams indicates the outcomes in cases where the complainant sought formal resolution of a report of sexual 

violence, stalking, domestic violence, or dating violence complaint against a student8 through the College’s Sexual Misconduct 

Complaint Resolution Procedure in 2019. The cases where complainant has not responded to outreach or elected not to engage 

in the process is not accounted for below. 

Section C above provides a description of the College’s processes for adjudicating complaints of sexual misconduct and 

determining sanctions.  As set forth in Diagram 2 & 2c 
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Summary 

The College continues to incorporate evolving best practices in sexual misconduct prevention, domestic violence and dating 

violence and stalking concerns. Our response to these concerns remains a priority for the and engaging, improving, and 

continuing to create a campus community where these acts are not part of the community. We aim to be a campus where 

anyone who have experienced inappropriate acts such as described in this report are provided rights, resources, and support 

even without a formal complaint. We will continue to implement programs, improve services, ensure all rights are upheld, and 

operate from a place of fairness, promptness, and timeliness, whether consultation is sought or an inquiry or complaint is brought 

to our attention. 

Please note the data compiled for the 2019 calendar year, is based on former Title IX Coordinator engagement for the majority of 

this report, as well as a portion of the current Title IX Coordinator direct work collective work from the former Title IX coordinator.  

To learn more about other Lake Forest College policies, visit our website which outline similar and additional policies 

www.lakeforest.edu/sexualmisconduct or contact the Title IX Coordinator at 847.735.6009 or TitleIX@lakeforest.edu.  

 

Authored and submitted by, 
 
LaShun McGhee 
Title IX Coordinator 
Lake Forest College 
555 North Sheridan Road 
Lake Forest, IL  60045 
847.735.6009 
TitleIX@lakeforest.edu 
 
October 31, 2020 
 

  

http://www.lakeforest.edu/sexualmisconduct
mailto:Title
mailto:TitleIX@lakeforest.edu
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Summary --Resources Page  

Please also note that our institution implemented an overhaul of our website which created many links to have errors. Please contact the 

Title IX Office should you notice any link that is not working properly.  

2019 Sexual Misconduct Policy 

Sexual Misconduct Resolution Procedures 

 

2019 Resource and Rights Guide 

 

 

2019 Campus Title IX website 

 Policy and Procedures page 

 Main campus webpage 

 Reporting form and link(s) 

 Anonymous reporting 

  

Lake%20Forest%20Resource%20Docs/2018-2019-rvLM--sexual-discrimination-and-misconduct.pdf
/live/files/2018-2019-sexual-misconduct-complaint-resolution.pdf
/sexual-misconduct
/sexual-misconduct/sexual-misconduct-policy-and-procedures
/
/sexual-misconduct/reporting-sexual-misconduct
https://www.lighthouse-services.com/_StandardCustomURL/LHILandingPage.asp
/live/files/campus-guide-to-sexual-misconduct-policies-and.pdf
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