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APRIL 20204 LETTER FROM THE EDITOR-IN-CHIEF

Feeling bullish? This April issue is for you—the visionaries that step up to the challenge 

and grab the bull by the horns, the visionaries that challenge the norm and make changes. 

For those of us that fall, rise up, sweat it out and choose to take the road that is less 

travelled.

Hopefully the content in the second issue of our volume will inspire you to turn your 

visions into reality, to see a closed door as a stepping stone towards greater victory, to 

build your own bridge to the other side and to take action when you see injustice. After 

all, what is the worst that can happen when you grind and seize the opportunity to dance 

among the stars? 

In the last known Black Rap publication, prior to the last 2020 issue—33 years ago in 

1987, African American Student Leaders highlighted the importance of unhu ubuntu, unity 

otherwise known as regrouping. With 2020 vision, we not only bring back the importance 

of unity, but also highlight stories of successful Lake Forest College Alumni, trail blazers, 

gamechangers, allyship, diversity and inclusion, and amplify global voices that are unified 

by a common struggle; COVID-19. 

I’ve fulfilled my promise—to make the final issue bigger and better. After all, visionaries 

drown the noise, change the narrative and they don’t look back. Future Foresters, wel-

come to the beautiful yet challenging journey. Current Foresters, l will be cheering you on 

from a social distance on Zoom. Class of 2020 you will forever have a special place in my 

heart. Alumni, I’m choosing to climb the ladder to join you soon. Worldwide readers, enjoy. 

Au revoir, it has been grand, 

Rudo Ellen Kazembe 

Editor-in-Chief 

Kazembere@lakeforest.edu

�is one’s for you, the visionaries 
who shatter glass ceilings.
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As diversity leaders within the community, we dedicate our efforts to embrace and cele-

brate the diversity of students, faculty, and alumni of African descent. We stand together 

in unity, power, and love with a dedication to uphold Lake Forest College’s Forester Five 

Foundation. Black Rap is a student publication. The submissions in Black Rap do not 

necessarily represent the views of the Editorial Team members. Letters to the Editor are 

encouraged. Letters to the Editor should be signed. Black Rap reserves the right to edit 

all submissions for the publications. Submissions from everyone are always welcome. As 

always, 
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By ELLEN KAZEMBE ’20
EDITOR-IN-CHIEF

Hanelle M. Culpepper ’92
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things that had not been done within the African 

American community and I saw how my mother 



ALUMNI SPOTLIGHT

By YANIRA GONZALEZ ’20 
MANAGING EDITOR 

From having White House meetings under the Clinton 

administration to talking about small business lend-

ing that limited minorities, to overseeing functions at 

the 12 Federal Reserve Banks during the 2007-08 

financial crisis, Craig Marchbanks ’84 has certainly 



APRIL 202010 ALUMNI SPOTLIGHT

ations like these should never deter you from know-

ing your worth, striving for greatness, and accom-

plishing your goals despite the obstacles. 

In addition to networking and putting oneself out 

there, Marchbanks ‘84 advises students to “stay in 

contact with the people that think highly of you” and 

“take advantage of the opportunities you have at this 

school”. He recommends utilizing resources like the 

Lake Forest College Center for Academic Success in 

order to learn how to study better and time manage-

ment habits, something he states he should have 

done earlier as a student. He cites going through the 

Lake Forest College In The Loop program and con-
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TOO (insert race) IF YOU WANT TO 

ENTER THIS SPACE OR SUCCEED 

OR FIT IN etc.. So here’s an idea. 

Use all the advantages that come 

with these labels. In other words, 

use the privilege it brings. As a 

result, you enter these spaces 

and make the most of the oppor-

tunities, but, while you are there, 

work to make sure that the road 

you’re paving is one that encour-

ages and allows more diversity 

and inclusion. You kind of become 

like a spy… working on the inside 

to motivate and lend a hand to 

the people that the system has 

historically barricaded from the 

spaces you now operate in. 

Finally, this message is not only for 

people of color. White people who 

operate to create more diversity 

and inclusion and understand the 

necessity of it are just as power-

ful and absolutely necessary. This 

is a group effort because we are 

all responsible for our future. Look, 

there are many ways to tackle 

prejudice so you do not have to 

take my word for it. I just think that 

this is a good step in turning some-

thing as sour as discrimination into 

something sweet.



IDENTITY

By ODETTE FREDERIK TATANGMO MENO ‘21
CONTRIBUTOR

A simple way to define my identity is that it makes me who 

I am. For most of my life, my identity has often been a part 

of three specific categories; Cameroonian, female, and a 

scholar. I am a born-raised Cameroonian, from a Franco-

phone background. Both of my parents are from the Bam-

ileke tribe; one of the most dominant tribes in Cameroon. 

My first language is French but as soon as I turned two 

years old, I attended a bilingual system of education 

where I studied in both French and English. Between 

the ages of 10-18, I was in an Anglo-Saxon system of 

education. I am the second born in a family of four and 

the second girl child. Compared to many ideologies 

that some families adhere to in some African countries, 

and for me, Cameroon specifically, when it comes to 

a girl child, my parents have never made us feel less 

important than my brother. 

I am now 22 years old and l am now in the United States 

of America. For the past three years in the USA, my 

identity has constantly been redefined and reaffirmed. 

In Cameroon, my racial identity was never questioned. 

As a result of the unpleasant realities in the U.S per-

taining to race, it has become part of my identity to 

reaffirm and redefine my Blackness. Another part of 

my identity I hold at heart is my femininity. I am very 

passionate about women and everything that has to 
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By ELLEN KAZEMBE ‘20 and ESTHER KIM ‘22
EDITOR-IN-CHIEF AND CONTRIBUTOR 

What is an ally? According to Merriam Webster dictionary, being an ally 

is defined as, “supportive association with another person or group. 

Such association with the members of a marginalized or mistreated 

group to which one does not belong”. We all hold different identities 

and privileges in different aspects of our life and they intersect in multi-

ple ways that are important to our sense of self. To be an ally is to offer 

acknowledgement of others’ identities, and to recognize the power in 

our lives to support each other. To be an ally is to be willing to learn, 

and offer sympathy, and to strive for empathy. To be an ally is a unique 

process for each person. Here are nine short reflections about allyship 

written by students across the globe.  

1Ashleigh Nyambirai, Masters in International Trade and Com-
mercial Law, Durham University, United Kingdom
“The importance of allyship is self-evident: the greatest advances 

in redressing inequality were made possible through it. It shifts the con-

versation from that of blame and guilt to that of accountability through 

self reflection. Allyship creates a cocoon of support for the disenfran-

chised, thus allowing a metamorphic shift in social norms and dynam-

ics that sees a more diverse society unified by the need to do and be 

better.”

2 Krista Grund-Wickramasekera, Economics and Political Sci-
ence, Lake Forest College, United States
“Allyship reinforces the idea that we do not face our challenges 

alone, but we are always within arms length of support. Even if one 

group is exclusively facing a struggle, this will impact everyone in the 

long-run, so it is of utmost importance to fight alongside one another in 

the pursuit of equity and inclusion. As written in To Kill A Mockingbird, 

one of my favorite books, “‘you never really understand a person until 

you consider things from his point of view...until you climb into his skin 

and walk around in it.’’. Allyship means you are purposely putting your-

self in a vulnerable position for the benefit of someone else and their 

movement towards a path of justice and righteousness.”DI
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importance of allyship
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7 Munotidaishe Timba, Sport and Exercise 
Science, the University of North Hampton, 
United Kingdom

“Allyship for me is the discovery of new cultures 

and beliefs. Through this process you discover that 

although people are from different cultures, we have 

many aspects that are similar. And by finding these 

similarities you further strengthen your connections 

and realise that being an ally is not designated to one 

skin colour, but can encompass all people regardless 

of their nationality, race or religion.”

8 Devota Niyikiza, Psychology criminol-
ogy and Justice,Edith Cowan University, 
Australia

“Allyship strives to promote inclusivity, it  reinforces 

the importance of listening and uplifting those 

around us, as this helps even the marginalised and 

underrepresented voices be heard.”

It shifts the conversation from 
that of blame and guilt to that of 
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ioral Scientist is to change the behavior of a large 

population of people, which it usually is then you 

need to have representation of a large population of 

people in order to produce the behavioral science 

that would likely work. That’s one piece. Second, 

it requires the diversity of thought, disciplines and 

backgrounds because the wider we cast the net the 

better. So if you think about behavioral changes like 

a tabletop you want as many as possible and as far 

apart as possible and you want optimal distribution. 

If you had a table with one leg that would be a failing 

table but similarly if you had one leg and all the legs 

were in the center that would also be a failing table. 

You need a diversity of perspectives in order for the 

table to be stable. So message one is that Behav-

ioral Science requires diversity and the second one 
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By KOBENA AMOAH ‘23
CONTRIBUTOR

The popularization of Black History Month among colleges adds to a 

heightened black consciousness within modern America. Of course 

this can be attributed to the growing black presence and group solidar-
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of neglect and oppression in black 

thought. It is, however, no longer 

the case that Blacks are being out-

wardly ignored in the conception of 

American history. The black role in 

American history still is somewhat 

unspecified; however, the celebra-

tion of Black History Month at least 

acknowledges the presence of the 

black identity in our history. 

Whiteness invokes a sense of racial 

superiority as well as a superiority 

that society grants White people 

in the form of normative privileges. 

American history has long been 

characterized by a power versus 

powerless dynamic. This power 

imbalance is, however, changing 

for the better. Perhaps this can 

be attributed to the removal of a 

muted silence of the black voice. If 

we are to maintain on this path of 

progress, we need to be willing to 

take fresh looks at history.

History is meant to be interrogated. 

Interrogation breeds understand-

ing. Ultimately, it is understand-

ing that will lead us to making a 

positive action in redefining prob-

lematic societal constructs about 

race and identity.



By DENZEL MARUFU ‘23
EDITOR

Much has been said about Dr. Martin Luther King 

Jr’s industriousness and charismatic pursuit of 

racial equality in the mid 20th century. The focus 

has often been on his stance against the discrim-

inatory policies that were in place so as to inhibit 

the African American community, at the time, from 

obtaining adequate opportunities to advance in the 

society. However, the matter was not just black and 

white (no pun intended) and King’s actions repre-

sented a much greater notion. The devil, or angel in 

this case, is in the details, and the details show that 

the solidarity shared by influential figures in the Jew-

ish community and the African American community 

came from a place of resistance to oppressive, inhu-

mane treatment, and a desire to be able to act with-

out being the subject of unjustified ostracization.

To understand the shared sentiments of the Jew-

ish and African American communities, one needs 

to understand the ideologies that oppressed both 

groups. The Holocaust had occured less than two 

decades before Dr. Martin Luther King Jr’s March on 

Washington and was still fresh in the minds of the 

world. The Nazi “Ubermensch”1 ideology was, to a 

great extent, a misinterpretation of German Philoso-

pher Friederich Nietzsche’s notion that Aryan individ-

uals had excellence in their blood. Adolf Hitler went on 

to use this notion to justify his belief that all non-Ary-

ans do not possess this excellence and, therefore, 

would contaminate the superior Aryan citizens. This 

idea of “contamination” is a com-

mon theme in ideological battles as 

it justifies the extermination of the 

contaminant, similarly to how we 

try to eliminate bacteria that con-

taminates our bloodstream.

While, unfortunately, slavery has 

been common throughout human-

ity, the ideology behind slavery 

and colonization in the 20th cen-

tury was more prominent as it was 

not directly justified by class, as it 

had been in ancient Greece, northern Africa etc. but 

it was justified through those who helped push for-
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By OLUWAFEYISAYO ADEYINKA ‘22 
CONTRIBUTOR

Editor’s note: These are some of the questions that were submitted to 

the Black Rap Editorial Team by Lake Forest College students that want 
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Yoruba, and that’s it. I can’t understand any language from any other west African coun-

try. Now imagine the whole of Africa, Northern Africa colonized by the Arabs, Southern 

Africa colonized by the Dutch, Eastern Africa colonized by the British, and Western Africa 

colonized by the French and British. 

Dear Feyi. What effect has the majority women representation in the Rwandan 
government had on other African countries’ view on pushing for gender equal-
ity? Do you think that this will cause a significant shift of the patriarchal system? 
-Feminist Ally 

Dear Feminist Ally … The patriarchal system still exists in many African countries. This is 

such an ingrained part of African society that stems from the mentality that men are the 

ones who work on the farm to take care of their families. In many African countries, polyg-

amy is still practiced and girls are married or sold off in thier pre-teens. Africa is a con-

tinent that allows forward thinking because of the lack of policing, but is so backwards 

because we hold our traditions so high, even when it makes no sense. 

Dear Feyi. Have you ever viewed American History and culture as your own? 
Have you embraced it as your own? 
-New Yorker 
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By ELLEN KAZEMBE ‘20 
EDITOR-IN-CHIEF

Watchen Nyanue is a business strategy leader from Liberia. Not only 

is she the founder of I Choose the Ladder, but she is also the Vice Pres-

ident of Marketing Partnership for the WNBA Chicago Sky. Addition-

ally, she is the co-founder of Little Doebahyou, a monthly subscription 

box, which teaches children between the ages of 6-11 to embrace and 

understand the history and culture of the African Diaspora. Nyanue has 

been endowed with many accolades. She is a 2018 Chicago Business 

Journal Woman of Influence Honoree, a Chicago Scholars 35 Under 35 

Honoree, and a Biz Women 2018 Headliner. She has also been featured 

on Windy City Live, WGN-TV and Chi at a Glance. 

I Choose the Ladder is an empowering bi-weekly podcast that features 

uncensored stories of black women who have stepped up to the chal-

lenge and shattered the glass ceiling of corporate America. In these 

podcasts, black women not only share their experiences, but they 



Nyanue: For me, the podcast and the program that 

we do is to make people feel empowered in their 

career choices. I want people who are in the corpo-

rate world to realize that they are choosing to climb 

the ladder and to feel like they are in total control.  

Kazembe: What excites you the most about the I 

Choose the Ladder podcasts? 

Nyanue: Part of it is getting to hear the stories of 

these phenomenal women whom most people have 

probably never heard of, but who are actually mak-

ing a difference and changing the narrative for black 

women in corporate America. I think that there are 

some really fascinating stories about how they got 

to where they are. We had our first career summit 

which features Sherina May Edward. She is one of 

my favorites. She is a partner at a law firm. Most 

people work forever to try to lobby for the position. 

In her case, she was nominated by someone to get 

this position and she doesn’t even know who nomi-

nated her. Her message was that people are always 

watching so make sure that you are always doing 

your best. Another one is Episode 20 whereby Karen 

Brown talks about being raised in the equivalent of 

a small shack in Jamaica and then came to be the 

Chief Diversity Officer of a major corporation and 

now runs her own consulting firm. 

Kazembe: Which listeners are you mainly target-

ing for your Podcast? 

For sports it’s a big 
deal. The NBA paused 
their season and it’s 

the same for the WNBA 
right? And for us, we 

are trying to figure out 
a new normal.”

“
last year and at the summit peo-

ple got jobs, mentors, and intern-
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Kazembe: Can you tell me about a time you overcame a challenge? 

Nyanue: If we are talking about now:  A recent challenge for me is the 

coronavirus pandemic. For sports it’s a big deal. The NBA paused their 

season and it’s the same for the WNBA right? And for us, we are trying 

to figure out a new normal. Our season normally starts on May 15th. 

So, for now, we have been trying to figure out how to keep things going 

and how to keep partners interested in us during this time when we are 

not playing…. when we normally would be playing. We also wanted to 

figure out how we can come back to play this season and ways to keep 

people engaged with the brand and the game. 

Thinking back to the time when I was in college, I had done eight intern-

ships by the time I graduated. Post-graduation, I decided that I wanted 

to live in Los Angeles and New York. I had seen people on TV loading 

up their cars and moving to Los Angeles and that’s what I did. I liter-
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ica landscape was, and he helped me with professionalism. That was in 
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By DEJA MCCLELLAN ‘20 

EDITOR

The N Word Panel
2/3/20

Dr. RL Watson presented information about the his-

tory of the N-word, complete with modern day exam-

ples. The panel of five students of different back-

grounds answered several questions about their 

personal use of the word, how the word has affected 

them in personal and educational settings, and how 

they feel about non-black people’s use of the word.
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In addition to the 10 events, UBA collaborated with 





derman, and Dean Conner, to discuss the list of demands with relation 

to bias incidents and Title IX and Lake Forest College’s response. The 

minutes can be found under this link. 

11/19/19: There was a second meeting to discuss the material that 

was not covered in the meeting which occured on 11/14/19. During 

this meeting President Schutt acquiesced to many of the demands 

and formed a working group for the purpose of fulfilling these demands. 

12/2/19: President Schutt sent out an all-campus email detailing the 

college’s response to the 16 demands sent by students on November 

11th, 2019. The email can be found under this link.

12/9/19: A bias incident was reported; a group of students recorded 

themselves singing a song and using the slur n*****[Editor’s note: word 

altered].  The campus was informed of this episode through an email 

sent out by Dean Conner on December 10, 2019. 

APRIL 2020 33ACTIVISM
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By DENZEL MARUFU ‘23
EDITOR

In an age where “making a change” seems to be an 

obligation rather than a dream, many wonder how 

they can make that change in their immediate com-

munities and, possibly, in the wider world. It can 

be discouraging to think about how much effort is 

needed to achieve this change but one will never 

know what it takes until they try to do so first hand. 

Zimbabwean writer and activist; Isabella Matam-
banadzo embodies this through her work advo-

cating for gender and women’s rights in her native 

country, Zimbabwe, and by promoting economic 

investment in the country. She has worked in over 

36 African countries in various capacities for agen-

cies such as The Southern African Economist, Radio 

One and the Inter Press Service, just to name a few.

On April 7th, I interviewed Matambanadzo about her 

work and how she continoMC 
/SpanBTm
[(cr /Spimpnd ac)24andher 
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have ID cards. You were identified by your father 

or husband. You couldn’t own a cow, a house or 

enjoy economic autonomy. This meant women suf-

fered financial exclusion. This photograph, the earli-

est visual record of her existence, was taken when 

she wrote to the District Commissioner petitioning 

him for an account. She wanted to manage her own 

money. She wanted her salary to be paid into an 

account that she controlled. Her first bank account 

was opened at Standard Chartered Bank in New-

lands. Women’s Economic Freedoms have been a 

key site of agitation by feminist movements.
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when feminism shows up faithfully, generously, without selection for 

those who condemn it. And who are contemptuous of those of us who 

name ourselves feminist. 
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5 Danai Myezwa, South Africa 



APRIL 2020 39GLOBAL PERSPECTIVES

9 Rune Øster Mortensen, Denmark 
“The coronavirus has affected most peo-

ple and in many different ways in Den-

mark. In the last two weeks, I’ve met just five peo-

ple, attended an online beer tasting and a couple of 

online live concerts (with voluntary contributions to 

the musicians) and spent more time outdoors than 

I usually do. I was working in Sierra Leone and had 

planned to stay there for 2 months, so my Copen-

hagen room is currently being sublet. I’m therefore 

staying at my mother’s farm and I think it’s safe to 

say that the countryside corona situation is very 

different from the current situation that is shown on 

the media and that friends report from cities. Here, 

things look normal. There are no empty streets. We 

just shop for groceries more seldomly and don’t stop 

the Earth. This crisis is our own 
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ing appreciation for the mild spring weather. Some 

say they’re sleeping more. Others report that they 

are cleaning, especially closets, drawers, places to 

which there is little time to give attention normally. 

Many are having Zoom cocktail parties.”

11 Adolfo Castro, Colombia
‘At Yale-NUS College, a small liberal 

arts school in Singapore, Covid-19 

has gradually restricted student club gatherings, 

sports practices, and most recently classes. Singa-

pore’s first confirmed case was reported in mid-Jan-

uary, but the country has responded with fantas-

tic contact tracing technologies that have allowed 

for a much slower spread and a relatively normal life 

for most. Up until today I was able to go to the cin-

ema, visit malls and even go clubbing. More recently, 

gatherings of more than ten people have been for-

bidden and distancing is encouraged, but we are 

by at the neighbours property. The crisis will inevita-

bly have a negative impact on the economy on both 

a global and local scale, but I hope that many people 

can also have a positive experience, maybe spend-

ing more time alone - at least I’m enjoying/explor-

ing that. Lastly, I am quite involved in the Danish folk 

music environment, and one of my main concerns is 

in fact the survival of the freelancing musicians and 

artists who so far have received very little economic 

relief from the government compared to more com-

mercial and established fields of work.” 

10 
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16 Roie-Shaul Hillel, Israel
“Working as a social worker at a psy-

chiatric hospital, I am mostly worried 

about my older clients. they are coping with some 

severe and persistent mental health issues, and are 

in a high risk of being infected. i think the things that 

it makes me appreciate the most are being able to 

take care of myself

in this crazy time and the privilege of having friends 

and family who help me in rough times.” 

 

It’s hard to cope with change in our lives, especially 

when we didn’t choose to have this change. Online 



By ELLEN KAZEMBE ‘20 and RENEE GORDON ‘22
EDITOR-IN-CHIEF and EDITOR

Dr. Tariro Makadzange is a Physician from Zimbabwe. She is also the 

Director of Biology and Clinical Research at Gilead’s Discovery Virol-

ogy department. She got her PhD in Immunology from the University 

of Oxford. Afterwards, she earned her M.D. at Harvard Medical School. 

She is also an Associate Member of the Ragon Institute of MGH, MIT 

and Harvard. According to Gilead Sciences, “Tariro and her colleagues 

are focused on understanding T-cell biology and researching potential 

ways to harness a patient’s immune system to cure or control HIV.” She 

and colleagues from Ragon Institute established a basic immunology 

research laboratory at the University of Zimbabwe College of Health 

Sciences.The research laboratory was set up in accordance with her 

commitment to capacity-building for science research in the continent 

of Africa and to be an inspiration for young Africans to be interested 

in finding solutions to medical problems that prevail in Africa. Here, 

Kazembe spoke to Dr.Makadzange about aspects of her undergraduate 

years and career advice for young students in College. 

Kazembe: Why did you choose to study biochemistry and physics 

during your undergraduate years in College?

Makadzange: I wanted to be a doctor, and also wanted to be an engi-

neer. Most importantly I had outstanding mentors in both. Physics was 

taught by an incredible husband and wife pair, and they made quantum 

mechanics exciting and interesting. 

Kazembe: What sparked your interest in conducting HIV related 

research within the medical field?

Makadzange: I had an incredible thesis mentor as an undergraduate 

student. Sam Black at the University of Massachusetts in Amherst. He 

had spent a large part of his career working at KEMRI in Kenya, doing 

outstanding parasite research. I worked on African trypanosomiasis in 

his lab, but his energy, love of science, his inquiry and thoughtful mind 

were just infectious. I knew in addition to doing medicine, I wanted to be 

engaged in research and have the same level of excitement at inquiry, 

data, and science.  

Tackling infectious diseases 
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there are others who play key roles from the medic-

inal chemists who design drugs, the molecular biol-

ogists, virologists, immunologists who are designing 

vaccines and other therapeutics, the public health 

specialists who are planning and working to protect 

the community, the data scientists who are track-

ing data and guiding policy, to the policy makers. So 

there are multiple careers that can have an impact 

on medicine and human well being. 

Kazembe: Is there any particular achievement 

that you are most proud of?

Makadzange: I think working with Dr Ndhlovu on 

setting up with Parirenyatwa Hospital OI clinic. The 

clinic itself is not fancy and it is imperfect, but it was 

incredibly rewarding in the early days to see the dif-

ference that provision of ARVs made. 

Kazembe: What do you enjoy doing during your 

free time?

Makadzange:
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NEED HELP? 
WORRIED ABOUT YOUR 
MENTAL HEALTH? 
 
Use these resources! 
 
NEED TO TALK? 
 Call or email health and wellness to 

set up a same-day phone 
appointment 

 Drop in on the virtual Wellness 
Wherever  coping group, Tues 3-4pm 
(email us for meeting info) 

 Ask a trusted staff or faculty for 
support 
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Editor’s Note: In this issue of Black Rap, the Editorial Team has reprinted 

selected photographs of different Black student organizations at Lake 

Forest College from the 60s to the 90s. The featured student organiza-
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The Black Rap



APRIL 2020 49

P.4, Rudo Ellen Kazembe - Bridget Whited

P.6, Hanelle M. Culpepper 1 - Lauren White

P.7, Hanelle M. Culpepper 2 - Forester, 1992, p.145

P.7, Hanelle M. Culpepper 3 - Forester, 1992, p.145

P.8, Hanelle M. Culpepper and Patrick Stewart - Justin Lubin

P.10, Craig Marchbanks 1 - Forester, 1984, p.132

P.10, Craig Marchbanks 2 - Forester, 1984, p.64

P.44, Tariro Makadzange - 
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